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Groom Sponsors ERISA 50th Symposium &

Gala

PUBLISHED To commemorate the 50th anniversary of the Employee

09/12/2024 Retirement Income Security Act of 1974 (“ERISA”), Groom will
SOURCE sponsor the ERISA 50" Symposium & Gala on September 12,
ERISA 50 2024, taking place at the Ronald Reagan Building and

International Trade Center and the National Building Museum in

SERVICES )

Bl A S Washl.ngton, DC For the past five decades, 'ERISA has

T e established a vital framework for the regulation of employee
Retirement Services retirement and health benefits. This event will celebrate ERISA’s

rich history, bringing together legal experts, professionals, and
public representatives to honor and reflect on the past, present,
and future of employee benefits.

Established on the heels of its passage, Groom has been at the forefront of ERISA,
offering clients expertise in compliance, litigation, and regulatory on all matters
concerning employee benefits. The firm continues to lead the field of employee
benefits law, delivering guidance on a comprehensive range of issues, including
retirement plans, health and welfare plans, and executive compensation.

For more information, or to register for the event, click here.
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