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PUBLISHED

After months of preparation, yesterday House Republican’s
unveiled the Tax Cuts and Jobs Act (the “House Bill”), the initial
step in Congressional consideration of comprehensive tax reform
legislation. If passed, the House Bill would provide for the most
sweeping changes to the U.S. Tax Code since 1986. In addition to
proposing reductions in individual and corporate tax rates, the
House Bill proposes far-reaching changes to the taxation of
executive and nonqualified deferred compensation and relatively
minor changes to IRA and qualified retirement plan rules, clarifies
that unrelated business income tax (UBIT) applies to state and
local government plans, and changes the tax rules that apply to
various types of fringe benefits provided to employees.

Notably, the House Bill does not contain changes to the tax incentives for retirement
savings. The inclusion of limits on pre-tax contributions to 401(k) and other types of
defined contribution plans through so-called “Rothification” had been under strong
consideration for inclusion in the bill as a significant “revenue raiser” to offset the
cost of individual rate cuts, but this provision was not included in the House Bill after
the significant pushback by the Save Our Savings Coalition, an advocacy group
founded and advised by Groom Law Group and Capital Counsel. For more
information about the Coalition, visit SaveOurSavings.org.

As discussed below, we expect this language to change as the legislation winds its
way through Congress. Below is a high level overview of where things stand today.

House Tax Reform Bill Unveiled

Groom Law Group, Chartered | 1701 Pennsylvania Ave., N.W. | Washington, D.C. 20006-5811 | 202-857-0620 | Fax: 202-659-4503 | www.groom.com

This publication is provided for educational and informational purposes only and does not contain legal advice. The information should in no way be taken as an indication of future legal results. Accordingly, you
should not act on any information provided without consulting legal counsel. To comply with U.S. Treasury Regulations, we also inform you that, unless expressly stated otherwise, any tax advice contained in this
communication is not intended to be used and cannot be used by any taxpayer to avoid penalties under the Internal Revenue Code, and such advice cannot be quoted or referenced to promote or market to
another party any transaction or matter addressed in this communication.


https://pdfcreator.contentpilot.net/wp-content/uploads/2022/12/1890_House_Tax_Reform_Bill_Unveiled.pdf
https://www.groom.com/attorneys-professionals/kim-boberg/
mailto:kboberg@groom.com
https://www.groom.com/attorneys-professionals/elizabeth-thomas-dold/
mailto:edold@groom.com
https://www.groom.com/attorneys-professionals/william-fogleman/
mailto:wfogleman@groom.com
https://www.groom.com/attorneys-professionals/diana-mcdonald/
mailto:dmcdonald@groom.com
https://www.groom.com/attorneys-professionals/michael-kreps/
mailto:mkreps@groom.com
https://www.groom.com/attorneys-professionals/jeffrey-w-kroh/
mailto:jkroh@groom.com
https://www.groom.com/attorneys-professionals/david-levine/
mailto:dlevine@groom.com
https://www.groom.com/attorneys-professionals/louis-t-mazawey/
mailto:lmazawey@groom.com
https://www.groom.com/attorneys-professionals/kevin-l-walsh/
mailto:kwalsh@groom.com
https://www.groom.com/attorneys-professionals/brigen-winters/
mailto:bwinters@groom.com
https://www.groom.com/services/employers-sponsors/
https://www.groom.com/services/employers-sponsors/executive-compensation-programs/
https://www.groom.com/services/employers-sponsors/executive-compensation-programs/
https://www.groom.com/services/employers-sponsors/retirement-programs/
https://www.groom.com/services/policy/
https://www.groom.com/services/policy/employer-sponsor-advocacy/
https://www.groom.com/services/policy/retirement-services-advocacy/

