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On August 5, 2015, the Securities and Exchange Commission
(SEC) adopted the final rule implementing Section 953(b) of the
Dodd-Frank Wall Street Reform and Consumer Protection Act
(the Dodd-Frank Act), which requires public companies to
disclose the median pay of their employees and the ratio of such
amount to the pay of the CEO. Like the 2013 proposed rule, the
final rule was adopted by a 3-2 vote, divided along party lines.

We previously discussed the proposed pay ratio disclosure rule in our September 24,
2013 client update, available at this link. While closely resembling the proposed rule
in most respects, the final rule includes some important changes intended to reduce
the administrative burden for companies. The important changes from the proposed
rule, and continuing aspects of the rule, are provided in the attached memo.
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